
From Pour to Cure is a self-guided learning 

path designed to introduce all 

organizational new hires to Husqvarna 

products 

We believe it is beneficial for all employees 

to obtain a basic knowledge of what we do 

regardless of their position.

Process For Enacting Mandatory New Hire Product Training 

30-60-90
From Pour to Cure is part of every employee’s 30-60-90 checklist. 

As a manager it is your responsibility to ensure your new hire completes the curriculum. 

How Do I Enroll My New Hire?
Upon HR’s announcement of a new hire the training team will create a Brainshark account 

for the new employee and enroll them into From Pour to Cure. If you would like to have your 

new hire enrolled at any time before this, simply reach out to the training team and provide 

their information. 

What if My New Hire Does Not Complete the Training?
From Pour to Cure is mandatory for all employees and as a manager it is your responsibility 

to ensure the training is completed. Allow your new employees time to complete the 

training. In total the entire curriculum should take no longer than 6 hours. 

If your enrolled employees become overdue you will receive a reminder from the training 

team. If the employee remains overdue HR and your direct supervisor will be notified.

How Do I Track Progress?
In order to check the progress of your new hire’s training you may log into Brainshark and 

select the From Pour to Cure curriculum on Scorecards. Additionally, you will be sent an 

auto-generated report from Brainshark every other Friday. 

From Pour to Cure!
New Hire Product Knowledge Learning Path 

Please reach out to the training team with any questions:

Jay.Woofter@Husqvarnagroup.com, Jim.Davitz@Husqvarnagroup.com
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